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Charese Hill, editor
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PIBH IS PROUD TO PRESENT THE

2013 NETTIE MANN
ACHIEVEMENT AWARD WINNER
BRYCE SMITH

B

ryce Smith was born November 4, 1974. He was born healthy,
began developing normally and started walking before his first
birthday. Shortly after that 1St birthday he began to have problems.
His hands tightly clenched and he could no longer sit or stand. To
this date his condition does not have a diagnosis. He likes to call it
the "Bryce Disease"; it affects him much like Cerebral Palsy. He has
spent thirty-five years using a wheelchair.
His elementary years were at Mater Dolorosa School. His parents
preferred this school because his brother was enrolled there. There
were concerns that he could not be accommodated as a student
with special needs. One of those concerns was that Bryce wouldn't
be able to keep up with the workload. His parents were determined
to do whatever it would take to help make him successful. His
mother volunteered to be the classroom aide and because the
school was not handicap accessible Bryce's mother carried him up
two flights of stairs to the classroom every morning. Bryce proved
that the workload wasn't an issue for him. He says, "God blessed
me with a good brain and gave me the gift of intelligence". He used
that intelligence and made first honors for most of his elementary
years.
Bryce loved attending Mater Dolorosa and he made many friends
there. As he got older and heavier it was a little harder for his mother to carry him up the steps. At the conclusion of fourth grade he
said goodbye to his friends and teachers and transferred to Lawton
continued on page 2
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President’s Message
PRESIDENT’SMESSAGE
Wow, what an experience!
Shortly after I joined PIBH, I began to hear
about the Nettie Mann Achievement Award
banquet. I heard rumors about all of the work
for PIBH staff to make the event successful.
Many praised the experience of being a part of
the annual banquet and claimed it to be an
emotional experience for everyone. Now I
know, and am enriched from my own experiences, how special an evening the Nettie Mann Achievement Award
banquet is for all of us.
I again congratulate all of our Nettie Mann Achievement Awardees
on their accomplishments. Our Helping Hands awardees deserve special thanks for working with PIBH to identify and acquire products and
services that are sold by PIBH, provided by our Members, and developed and delivered by individuals with disabilities. Finally, my heartfelt
thanks to everyone at PIBH for coordinating and managing the banquet logistics and guiding me through my role for the evening.
All the while that our PIBH staff was preparing for the banquet, they
were also extensively engaged in our strategic planning effort. Every
PIBH employee, along with representatives from our members and
customers, was engaged in some aspect of the strategic plan. The
result is a three-year business plan that was developed by over 60
individuals, and is now “owned by everyone” at PIBH.
Through strategy discussions and with broad support for a change,
including an approving vote from the Board of Directors, we have
refined the PIBH mission statement:
Our mission is to partner with member agencies to identify,
market, and deliver products and services that create
employment opportunities for individuals with disabilities.
In support of this mission statement and as a result of our strategic
planning efforts, the team identified six PIBH Business Initiatives
that will guide our efforts, and investments of time and resources, over
the next three years:
1. Develop the PIBH brand
2. Broaden our customer base in both public and private sector
markets
3. Enhance our value proposition for our members
4. Improve our customer experience by enhancing the quality
of product offerings, sales, and services
5. Expand existing and develop new products and services
and sales promotions
6. Increase individual and organizational capability and capacity
through employee growth
The PIBH Business Initiatives are supported by well over 100
activities. Our efforts on these 100 activities will spawn sub activities
as we work through and learn from the experiences that we encounter
as we move from strategic thinking to the tactical delivery of results. To
control and track our efforts, we are employing project management
tools and techniques to manage this broad and lengthy effort for the
organization. Through our collective efforts, we fully expect to improve
all aspects of PIBH operations. We will need to engage PIBH staff,
Members, customers, and external resources to accomplish our goals.
Needless to say, these are exciting times with great teamwork at PIBH!
As always, I encourage you to get involved with PIBH to support our
mission and to make an ever increasing and lasting difference in the
lives of all of the individuals with disabilities in Pennsylvania. Together,
we can make a huge difference in our communities and I encourage
you to connect directly with me to ask how you can help to make a
difference by sending me an e-mail at vloose@pibh.org.
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2013 Nettie Mann Achievement Award Winner
cont. from page 1
Elementary to begin fifth grade. Lawton Elementary
was a public school with an elevator. Bryce made lots
of new friends and was given a part in the musical
"Oliver" with his sixth grade class. In 7th grade he
attended junior high. The school's only elevator didn't
alway work. When the elevator was down Bryce
spent classroom time in the cafeteria along with
another student who also used a wheelchair. Bryce
still missed his old school and all of his friends.
At the end of seventh grade he returned to Mater
Dolorosa, but the school was still without an elevator.
His friends would carry him up the steps as his mother had once done. Bryce chose his high school
because of its accessibility. The one big challenge
was the distance between the school and his home.
A deal was made with the public school busing program for transportation.
Bryce made it through High School with a few special accommodations. He had a seven class schedule
versus the normal eight to accommodate his transportation needs, an elevator key, someone to walk
with him, and permission to leave each class five minutes early to navigate the halls. In high school he
enjoyed going to the dances with his classmates and
was in the school Band. He played the drums all four
years, participated in the Christmas parade with the
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band and was nominated sophomore class
home coming king. Bryce graduated in the
top one hundred of five hundred students
and was awarded the most dedicated
band member out of his class. He was the
first physically disabled student to graduate
from that school.
Bryce chose an accessible university. In
May 1996 Bryce graduated from Holy
Family University with a degree in
Elementary Education. After a few years as
a substitute teacher at Ben Franklin
Elementary Bryce went back to his roots at
Mater Dolorosa as a technology teacher.
But when the doors at his old school
closed for good he found himself unemployed.
Due to accessibility issues, he no longer
pursued teaching. His next job was with
PDDC a PIBH member agency as a Photo
License Technician at the Lawndale Photo
Center. Working at Lawndale gives Bryce
independence. He travels to and from work
using public bus transportation. The license
center is accessible and Bryce is able to
work in both the online messenger and the
Penn DOT driver's license exam site photo
systems.
In his spare time he belongs to the
Philadelphia Power Play, a competitive
hockey team for individuals who use power
chairs. Bryce is a devoted and diehard
Philadelphia sports fan. The Flyers and
Phillies are his favorite teams. Although he
admits that his disability has put some
obstacles in his life, he wonders who doesn't have a few obstacles here and there.
He is openly thankful for all the great and
helpful people God has put in his life
through his journey. He feels he is living his
life the same as anyone else. Bryce has a
warm smile and his laugh can be contagious. He is always ready to help out in any
way he can. Today we recognize this 38
year old individual who exhibits outstanding
achievement and exceptional character in
living and coping with his disability.

The Chairman’s
Corner
I hope everyone is enjoying this hot and humid
summer and you are staying cool by utilizing pools,
lakes, and air conditioning where ever possible.
Governor’s Corbett’s 2013/2014 budget passed at the level of
$28,375 billion dollars, approximately 2.3% increase over the previous
year’s budget. Unfortunately, County human services, including mental
health services, behavior health services initiates, Act 152, and the
Human Services Development Fund, are flat funded maintaining the
2012/2013 ten percent cut. House Bill 1075, the Welfare Code bill
passed by the Senate, includes language that addresses a wide range
of issues, including expanding the Human Services Block Grant to 30
counties, changing the name of the Department of Public Welfare to the
Department of Human Services, and provides for the expansion of
Medicaid. The bill is now in the House of Representatives and the
majority members of the Rules Committee were successful in removing
language on Medicaid expansion and the DPW name change.
My summation of the 2013/2014 budget is, “little gain and more pain
for the individuals we serve and for the service delivery system as a
whole”. The slight increase in some of the line items of the budget are
far outweighed by the flat funding or decreases in many of the line
items which affect the people we serve. Some of these line items
include: Labor and Industry – Flat Funded; Community ID Base – Flat
Funded; Behavioral Health Services Initiative – Flat Funded; Act 152 –
Flat Funded; Drug and Alcohol Program services – Flat Funded; Medical
Assistance outpatient services – Decrease of $140.3 million, and
Medical Assistance inpatient services – Decrease of $144.02 million.
The service delivery system continues to weak and fragile and
providers are continuously asked to do more with less. State rates for
job development / job find services have increased slightly but for the
majority of services provided in the commonwealth, those in facility
based pre-vocational and adult day care services, rates have been flat
in comparison to last two year’s service rates. When you couple this
information with the ever increasing cost to provide services, such as
cost of health care, transportation cost, and labor cost, this results in
making an already fragile system all the more weaker and tenuous.
Now more than ever the provider network system should and must
join together in advocating for increases to the state budget versus
decreases or flat funding of the line items which affect us directly. We
can not wait until spring time next year to hopefully have an impact on
the 2014/2015 budget; we must start now and continue our efforts until
we are successful. I encourage everyone to periodically meet with your
state Senators and Representatives and I encourage everyone to communicate with your state professional association(s) and work with them
in making a positive change in funding services at the level which
insures the highest quality of service and supports the system as a
whole.
Scott Campbell
Chairman
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Andrea Albert
CPARC/Pollock
Center for
Industrial
Training
Andrea is an
individual with
I/DD. She
attended the
Capital Area
Intermediate Unit until she graduated in
1992. After graduating, Andrea was referred
to the Pollock Center for Industrial Training.
She began working in the packaging area.
Within a short period of time, she requested
to work in the Food Service Program.
Andrea had potential, but at this point was
still easily distracted and would frequently talk
with others. Staff began teaching her food
service skills and encouraging her to focus
on the task at hand.
In 1999, the Quaker Oats Company asked
if we would be interested in operating their
in-house kitchen. Andrea was one of the
food service employees that started working
full-time at Quaker Oats. Some of the jobs
that Andrea was assigned at Quaker were
taking orders from customers, cooking on
the grill and operating the cash register.
Unfortunately, the Quaker Oats Company
closed the facility in 2001.
Our Catering business the “Sassy
Gourmet” has been providing lunches to PA
State customers through PIBH for the last
four years. This opportunity to work with the
facilitating of PIBH and the purchasing of the
“State” allows individuals with disabilities to
have a sense of purpose and a paycheck.
Today Andrea is a fast paced, hard worker.
She is an employee that you know will get
the job done correctly. She assists with
assembling our caterings. She is very accurate at weighing items, cutting items to the
correct thickness on the auto slicer, and she
has a great eye in putting together a buffet
tray to make it look appealing. Andrea can
be given an “assembly” sheet for non-food
items for catering and she can pull it all
together. She can assemble the entire box
lunch catering on her own with a small
amount of support.
Thomas Barrett
Beaver County Association for the Blind
“Healing takes courage and we all have
courage, even if we have to dig a little to find
it”. Tori Amos
Tom Barrett’s story begins in Croydon, PA
in a coal mining family. He joined the U.S.
Army and after an honorable discharge, he
settled in the Philadelphia area to work as a
mechanic and forklift operator for over 35
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years as he and his wife brought up their
three sons. After mobility issues forced him
into retirement, his longtime friend, Site
Supervisor Walt Stewart, offered him a position as a rest area attendant at Site P on I-95
in Bucks County which he accepted in May
of 2009. Tom never missed a scheduled
day’s work and was available any time Walt
needed him for extra help.
Then came a diagnosis of throat cancer
and surgery in December, 2012 resulting in
removal of the larynx and learning how to
speak with an electronic voice box, but Tom
returned to work in mid-February because
that lifelong work ethic and courage was
unshakable. His wife, “Cookie” describes
him as her best friend who tries to help
everyone he can. He plans to spend some
time enjoying his 5 grandchildren and his
favorite pastime of fishing while continuing to
work at the rest area near Yardley, PA.
George Bird
CTC
Manufacturing,
Inc.
George is
friendly, hard
working and
helpful. He
has received
several incentive awards
while working at CTC which reflect his constant attention to detail. George is diagnosed with mild intellectual disability and
adds he works at CTC Manufacturing Inc. 4
days per week and works out in the community at the local 5&10 store 1 day per week.
George is able to operate a cash register and
credit card machine as well as unload a truck
and maintain inventory.
George is able to complete at least an 8
step task and is great with numbers. He is
active with ARC and Special Olympics for the
last year. As a global ambassador, George
goes out into the community to deliver
speeches regarding the importance of support for our local special Olympic athletes.
He has a mentor who assists him in preparing and practicing his speeches; his mentor
also accompanies him to his speaking
engagements. He also participates in local
community reading days and for the past 2
years he has read to local elementary students as part of the Hazleton Chamber of
Commerce Literacy Awareness. George is
very independent and is able to access local
public transportation to get him back and
forth to his community job.
George’s father passed away in 2011.
Since then, he has begun to develop a rela-

tionship with his biological brother and his
family. He does not currently have any contact with his mother. George resides in a life
sharing home in Jim Thorpe, PA.
Brian
Bowman
Shadowfax
Brian
was born
and raised
in North
York, PA.
He attended North
Hills High School, Hanna Penn, and York
High. Brian left school before his senior year
feeling depressed and always targeted by
other students throughout his high school
years. Everywhere he went he was bullied.
When Brian left school he was living on disability, depressed, and living with his parents.
His only job or meaning in life was to help
around the house. Brian also worked for
Man Power at age 18 doing temp/part time
help.
In 1983, Brian decided and pursued his
GED on his own. He attended evening
classes at York High to achieve and was
issued his GED. Brian is married to his current wife Delores. He also enjoys classic fast
cars and owned a 1967 Chevelle. Brian
came to Shadowfax in 1990 looking to
become a better person and contribute to
the community. His first job duty was performing Janitorial duties within Shadowfax
and within a few weeks began working outside Shadowfax performing cleaning/contract
work for PIBH.
In 1992 Brian was introduced to the
Shadowfax engraving department to learn
and experienced a trade as an engraving
specialist. He quickly became a very dedicated and key asset to the engraving team,
never missing a day, quality oriented, and living his dream of becoming a self supporting
and contributing to the community. Brian
went from a very low self esteem to a very
proud, dedicated person. He is willing and
has the capabilities of performing and takes
any engraving job to the highest possible
level. Brian is a true artist, a great person to
know and always give 200%.
In 2004, I started working at Shadowfax as
the Production and Engraving manager and
had the pleasure of meeting Brian. I immediately seen the craftsmanship that he put into
every engraving job. Brian not only engraves,
he is an artist to the trade of engraving. His
skills go beyond the task of engraving
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Joseph
Burkhart
Beaver County
Rehabilitation
Center
Joseph
began his
involvement
with Beaver
County
Rehabilitation Center in the School to work
program but transferred to the prevocational
program in June 2011. In September 2012
Joe entered the transitional program to begin
his preparation for competitive employment.
Joseph learns best through demonstration
and has done remarkably well in developing
his great work ethic. Joseph can utilize his
skills for the numerous tasks that are required
of him and once he learns a task is able to
recall his information for an indefinite period
of time.
Joe’s job coach stated that Joe is a terrific
worker. He is able to remember all of the
steps of the duties that he is required to do.
Joe’s even going temperament permits him
to handle the various stresses that occur in
the work place. He needs to work steadily to
be able to perform all of the duties that are
required of him in the designated time frame.
He takes great pride in his “job” he loves to
brag about the work that he does and has
ownership over the various responsibilities
that he performs.
His greatest desire is to have the supervisor tell him that things look great. During his
initial period of working for PIBH there were
building issues that needed to be resolved
and he worked tirelessly at ensuring that his
job tasks were completed with accuracy?
He is tremendous individual who takes seriously his job duties and always works at
reaching a level of perfection in his job. His
kind and gentle mannerisms make him a
pleasure to work with and easy going nature
makes him a real gem in the work place. He
never gets rattled or upset, he just accepts
everything as it is and knows it is his job to
correct mistakes and make things right for
the individuals that he cleans.
Justin Crossley
InspiriTec, Inc.
Justin
Crossley’s onthe-job success and personal story of
determination
serve to challenge and
inspire all of us

here at InspiriTec and make him excellent. As
an intelligent young man, Justin has overcome many obstacles in life; which exemplifies his strength and boldness to not allow
his disability to interfere with his life. He’s
socially confident and his energetic personality helps to empower and leverage his dedication.
In 2000, Justin was diagnosed with
Nonverbal Learning Disability (NLD). NLD is
known as a developmental disability which
often goes undiagnosed and is referred to as
a hidden disability. In order to enable Justin
to succeed in school, an individualized education plan (IEP) had been implemented. An
IEP was administered to compensate for
Justin’s fine motor difficulties and other challenges. For example, Justin occasionally fails
to attend to nonverbal directions; however
when given clear and specific verbal instructions he is able to meet expectations. Justin
has always had a passion for technology. He
received an Office Technology
certificate/diploma; from Hiram G. Andrews
(HGAC) located in Johnstown, PA. He
believed with this educational achievement
he would be able to find employment in his
chosen field. This was not the case…at first.
After completing this degree at HGAC in
August of 2009, Justin had secured employment with Goodwill, however, this was not
the technology related job he had prepared
and worked so hard for. Justin was in continuous search of securing technology related
employment and had applied for numerous
positions within Berks County, Pennsylvania.
Justin reports that he had probably applied
for about 20 different office related positions,
and only got interviewed for five of the positions. While disappointed, Justin never gave
up hope and continued to work with his OVR
counselor. His luck would soon change!
In December, 2012, he received a phone
call from his OVR counselor about a possible
job with InspiriTec. When he learned that it
was for an IT related job, he asked, “Who do
I need to contact and what do I need to do
to apply for the position?” About a week after
e-mailing his resume, he got a phone interview. After the phone interview, he was
scheduled for an in-person interview. He
was extremely excited when he learned that
he would be answering phone calls for the
Pennsylvania State Police (PSP) and utilizing
computer software to create service tickets.
Justin had to go through extensive training to
prepare for PSP project. In addition to the
customer training, Justin was required to
complete a Help Desk Information (HDI),
Support Center Analyst preparation course;
which was then followed by an exam. In
order for Justin to gain the HDI certificate, he

had to pass the exam with an 80% or higher.
To facilitate Justin with meeting this requirement, InspiriTec offered to verbally administer
the HDI exam. However, with Justin’s constant determination and willpower to succeed
in life he opted to complete the exam without
the provided accommodation.
Justin Crossley’s dedication and self-discipline helped him to successfully complete all
of the required training, and pass the HDI
exam. He has demonstrated to his co-workers and supervisors that he is strong-minded,
and eager to get the job done without allowing his disability to interfere. Justin feels as
though he is able to be the person he is, due
to all of the support he receives from his family, friends, OVR and InspiriTec. He credits
his family for his success, and says, “My family has always supported me and provided
me with love and genuine care”. Justin
reports his new job with InspiriTec has given
him the opportunity to better himself, purchase a car, and find a place of his own. His
suggestion to others with disabilities looking
for a job is- “Believe in yourself!”
John
Denmark
North
Central
Sight
Services,
Inc.
John
attended
Muncy
High School. He was active in FBLA and
won four awards in accounting. John
worked at Friendly’s after graduation as a
dish washer and came to us in 2009
because he wanted a more challenging job.
He has been visually impaired his entire life
but hasn’t let that get in the way of keeping
busy and being productive. During his free
time, John enjoys carioca. He lives with his
fiancé and her two children in Williamsport.
Kimberly
Elliot
Transitional
Employment
Consultants
Kimberly
was attending college
when she
first noticed
that she was having more and more difficulty
walking and was tiring more easily. She was
diagnosed with Rheumatoid Arthritis in the
fall of 2007. She was referred to our agency
by the PA Office of Vocational Rehabilitation
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in 2008 and became employed at the
Washington Driver’s License Center in
January 2009.
Kimberly excels at her position as a Photo
Tech because of her total outlook on life. Her
customer service skills are surpassed by
none. She has one of the most pleasant
voices and always is helpful and courteous to
all of her customers. When you look at her
sitting behind the desk, all you see is her
smiling face! When she answers the phone
her smile comes right through the phone, but
that was not always the case. Kimberly had
always been very active. She played volleyball and always did work around the house.
She stated she is not as helpful around the
house anymore but does what she can to
help out. When she was first diagnosed with
RA, her mobility became limited. She could
not walk as she did, she became tired very
easily and had to stop and rest before continuing. Kimberly uses a motorized wheelchair to get around. She has been on medication since being diagnosed and has blood
work taken every three months to monitor
the dosages. Recently her dosage was
increased to more pills every day to help stop
the progression of the disease. Kimberly’s
joints have been affected by the RA as she
cannot straighten her right arm all the way
and her fingers have become bent and disfigured on both hands. Also with the increase
of medication, Kimberly has notices significant hair loss, which is a side effect of the
medication, but as Kimberly says, “baldness
is good, it could be worse”.
This is why Kimberly deserves to be honored. She has accepted her disability. She
knows her condition will not get any better; it
will only get worse with time, but she continues to smile; she continues to do her job as
only she can, with grace and kindness to all.
Beverly Garver
CooperTree,
Inc.
Beverly
remembers
having back
problems
since her
younger years
and has been
going to a chiropractor for years. Her husband didn’t want her to work, so she spent
the majority of her years being a housewife,
and raising her 4 children. After Beverly’s
husband passed away, she decided to go
back to school for her GED. Beverly wanted
to be able to work, so she went through the
Office of Vocational Rehabilitation (OVR) to
learn computers. After finishing her vocation-
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al evaluation, she was hired to work for the
Wellsboro Photo Center. At first she was
worried she wouldn’t like it because she was
very shy and withdrawn, and had never
worked before. However, she knew a girl
worked there, so she decided to give it a try.
Her friend ended up quitting and left her feeling unsure again.
Beverly continued on, though, and now
loves working at the Photo Center. She has
come out of her shell and really enjoys talking
to her customers. Beverly says that she
would be very bored without her job and has
met so many nice people. Beverly continues
to have back and heart issues, but always
works around them and continues to persist.
She also overcame her terrible temper. Now
she never gets upset or angry like she used
to. Working at the Photo Center has
changed not only her life, but her whole disposition on life.
In her spare time, Beverly enjoys reading,
solving crossword puzzles, and crocheting.
She used to love to go bowling, but can no
longer do so due to her disabilities.
Deborah
Hartman
Suncom
Industries, Inc.
Deb
Hartman was
diagnosed
with developmental delays
and severe
visual impairment at an early age. Deb graduated from West Side Vocational Technical
Schools in 1984 where she trained in Home
Economics.
Deb has been working on the Mobile Work
Force Cleaning crew for the past 19 years.
She is one of three crew members who make
up the team. She and the crew clean two
PIBH sites; one at the Danville Photo Center
and one at the Berwick Drivers Exam Center
as well as numerous local businesses. Deb
has multiple responsibilities at her hob sites.
Deb is a very caring, hardworking, has
excellent job knowledge and readily assists
her co-workers. Along with having a great
work ethic she has a wonderful smile and
sense of humor. She is very proud of having
meaningful employment and states she
would be rather bored if she did not work.
Deb enjoys listening to country music, dancing, socializing with friends, attending church
activities, cooking and spending time with her
family.
Through her years at the CIES Mobile
Work Force Program, Deb has preserved
through life experiences, to include the job of

living independently in her own apartment
and coping with the loss of family, friends and
co-workers. Throughout all the challenges
Deb has faced and overcome, she has
always remained flexible and maintained her
employment at CIES and has been an
incredible team member.
Schrika Hill
Keystone
Blind
Association
A time of
new beginnings. It
was only
one week
until
Schrika Hill would receive her degree in
Business Administration and Accounting from
ITT and move to Columbus, Ohio to accept a
position in the payroll department of a major
hospital, but a routine vision examination
brought a commencement of an entirely different kind to her world with a diagnosis of
retinitis pigmentosa and progressive vision
loss.
Schrika went into a deep depression that
lasted- in her words- for six years. She
emerged and enrolled in the Western PA
School for the Blind in Pittsburgh where she
learned to read and write Braille and leaned
orientation and mobility skills. She returned
home to New Castle ready to begin life again.
She contacted the Erie BVS almost daily
where she says she “pestered” her counselor
for job opportunities and in August, 2012,
she was hired to work in the tool production
program of the Keystone Vocational Services
division of KBA.
Schrika also found a new beginning in
expressions through poetry and music and
has performed one-woman shows in Erie,
Pittsburgh and auditioned at the Apollo
Theater in Harlem, NY! Life is just starting for
Schrika Hill.
Clinton
Iredale
Threshold
Rehabilitation
Services, Inc.
Clinton’s
disability
required that
he adapt to
a learning
style that differed from his peers. He graduated from Governor Mifflin School District and
attended Commonwealth Technical Institute
in Johnstown, PA. He earned his Eagle
Scout Award in 2006.
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He has been employed as a custodian at
the State Office Building in Reading since
August 2010. He is responsible for the
cleanliness of offices, lobbies, restrooms and
other areas within the building. He works
cooperatively with other crew members and
adjusts his work to the needs of the office
personnel as well as the public who visit the
building daily. He has learned to use coping
skills to handle the anxiety that results from
everyday changes and demands in the workplace. His attendance and his attention to
detail are exemplary. His perseverance and
attitude that he “will not give up” are characteristic of his efforts in and out of the workplace.
In the past year Clinton has begun taking
classes at Reading Area Community College.
He has recently gotten his driver’s license.
His long term goal is a career in the culinary
or animal protection field. He enjoys reading
and movies and sports.
Evell Jones
Blind &
Vision
Rehabilitation
Services of
Pittsburgh,
PBA
Industries
Evell Jones
was born
and raised in Chicago, Illinois. Mr. Jones was
born with albinism which affected his vision.
Mr. Jones remembers being in the 1st grade
and getting a pair of glasses. Being a young
boy the glasses got broken within two
weeks. Due to growing up in a low income
family this was the last assistive device Mr.
Jones would have until he was 32 years old.
Evell learned to adapt and change in his environment so that he could go to school and
seek employment. In June of 2011, he
moved from Chicago to Pittsburgh, PA to be
with his new bride. He sought out Blind &
Vision Rehabilitation Services of Pittsburgh,
PBA Industries to learn more about the
agency and working with individuals who are
blind. Mr. Jones joined the staff at PBA
Industries as a Utility Worker and brought
with him a good attitude and a desire to learn
about the agency and all the different products that we produce.
During his time here, he has taken the initiative to learn multiple jobs. He is able to lay
textile fabric, cut fabric , cut fabric, silk
screen highway signs, build highways signs,
fill absorbent and charcoal products and
supervise the IRS Mailroom Services. He has
taken every job asked of his and looks for
ways to make the job more efficient, produc-

tive and blind friendly. Mr. Jones volunteers
to try new things and once he learns something he tries to train his co-workers so they
can increase their skills. Mr. Jones has
strong leadership skills and advocates on
behalf of himself and his co-workers.
Evell is an active participant in both a blind
bowling league and bowling league. He is
undefeated in the blind bowling league in all
events. Between the two leagues he has
bowled six perfect 300 games. He is a
member of the National Organization for
Albinism and Hypo pigmentation. Mr. Jones
sits on the board for the non-profit Life Ain’t
Scripted.com. Mr. Jones also mentors
young adults with albinism.
Ruth Kluge
Allied Sevices
Ruth’s
story began
when she
was in college at
Bloomsburg
University.
She would
wake up during the night with pain and
numbness in her arms and legs. She never
told anybody about it and passed it off as
stress from studies, typical college jitters.
There was no set pattern of when these
instances would occur. She thought she
could handle it. When she graduated the
symptoms stopped. Problem solved, or so
she hoped. After she married and moved to
Easton she experienced years of chronic
fatigue, numbness in her limbs, and bladder
infections. These issues always went away.
Explained away with one excuse after another. Ruth was a working mom. Her mission
in life was to raise her 2 sons and 2 stepsons
as best as she could. She didn’t have time
to slow down or feel sorry for herself.
In 1995, Ruth had painful numbness in her
arms and legs. She went to the Dr. and he
told her she had the flu. The numbness
eventually spread to her whole body and she
was admitted to the hospital. After days of
tests Ruth was diagnosed with Multiple
Sclerosis. MS symptoms are funny. They
come and go. Unfortunately, Ruth has a few
that have become permanent. She has
almost total loss of vision in one eye and she
has a speech impediment. At times, she has
dizziness, bad coordination, and balance.
Her worse symptom is trigeminal neuralgia.
It is a facial nerve which becomes inflamed
by excessive heat and cold causing extreme
pain.
During this time she was still employed full
time but when her symptoms popped up she

had to take time off from work. Eventually,
she was laid off and went on disability. Ruth
became involved with several MS support
groups. One of the groups at Good Sheperd
had a representative from OVR speak at their
meeting. She was referred to Allied Services
and applied for a Photo License Technician.
She was hired to work at the Easton Center
and Hechtown locations.
Over the last five years the MS has
remained stable. This has enabled Ruth to
remain employed for which she is thankful.
She has been able to regain her independence again. Her positive attitude of keeping
her mind in the right place while dealing with
stressful customers, maintaining healthy eating habits and exercising have continued to
move her forward in life. Her greatest
accomplishment being her sons. Seeing
them through high school and then college
was what she strived for in her daily struggles. They are now in their 40’s. Mission
complete!
Robert
Mansell
Freedom
Valley
Disability
Enablement,
Inc.
There is
no great
love than
that of a parent for a child. However, sometimes the people we are closest to are the
one that hurt us the most.
Robert was born in Philadelphia in 1962 to
a loving mother and a horribly abusive father.
As little children we want to love and trust
our Father, but when that trust is broken in
the form of painful abuse it can really sabotage your life.
By the time Robert was ten years old his
mother had had enough and she left his
father. Unfortunately, the damage had
already been done. Robert and his mother
and brother moved to a new apartment in
Montgomery County and a new school
where he began the fifth grade.
Here in this new school Robert came to
realize the way he thought about things was
different. His school mates didn’t know how
to deal with a child whose emotions and
thoughts were disturbing and painful. So
they did what many kids often do. They bullied Robert and pushed him around. The
memories of his school days are very traumatic to him. Robert’s mother wanted to
help. She knew her child was hurting and
(continued on page 10)
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her instinct was “fix things”. Robert remembers being put on numerous medications for
many years, but they were nothing but trouble for him. He managed to graduate from
high school in 1983 but recalls that his feelings of depression were so persistent that at
times he could not physically function for up
to three days at a time.
Robert said his life changed in August
2001 when his brother died in a fire. Now,
he wanted to turn his life around and be
independent, so in 2002 he moved into his
own apartment. Robert had a number of
jobs from this point on including Pizza Hut
and 7-11 but they never lasted very long. In
2010 Robert was hired to clean a Doctor’s
office and in this new job he learned a new
skill in commercial cleaning.
In 2012 Robert was working with Gateway
Employment Services who connected him
with Freedom Valley Center for Independent
Living. At the time, Freedom Valley was
seeking to hire a cleaner for a PA State Police
Southeast Training Center.
Since July 2012 Robert has worked hard
and been extremely reliable. The Troopers
say of Robert “He does a great job.
Whenever we ask him to do something special, it’s taken care of”. His supervisor says
“He polishes the floors to a mirror like finish”.
This work helps to keep Robert focused and
gives him a feeling of accomplishment.
Robert says this is the first time in his life that
he has been able to hold two part time jobs
where he can earn enough money to pursue
his real love of photography. Robert’s photography can be seen at www.shadowmoonproductions.weebly.com
Patrick
McChesney
Blair/Clearfield
Association
for the Blind
Patrick
found himself
experiencing
trouble
breathing, a
hacking
cough, migraines, vertigo and crippling arthritis. It was discovered that Pat had
Sarcoidosis. Sarcoidosis is an inflammatory
disease that can affect any organ. In Pat’s
case it was his lungs. Pat was put on
Prednisone. Prednisone is used to treat
inflammatory diseases but may have adverse
side effects. Pat experiences side effects in
the form of diabetes and panic attacks. He
says the medicine was crippling as much as
the disease. Onset of Sarcoidosis is usually
gradual. Sarcoidosis may be symptomatic or
chronic. Pat has had four separate chronic
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episodes but is currently in remission.
Because of the Sarcoidosis, Pat retired in
1992 from the Postal Service after 25 years.
He was unable to work for quite a few years.
Doctors still monitor Pat and keep a watchful
eye on him for any problems with his organs.
In 1996, Pat came to the Rockview Photo
Center thanks to former photo license technician, Carolyn Davis. Pat and Carolyn attended the same church. Carolyn encouraged
him to apply and the rest is history. Before
coming to the photo center, Pat worked for
Weis Market and Bonton. Pat is a dedicated
worker and is always ready to lend a hand
whenever needed. Pat enjoys working with
people. Pat says he likes to bring a bright
spot to people’s day and to make it a pleasant process to get their license.
In July 2010, Pat also took on the position
of Janitor at the Pennsylvania State Police
Barracks at Rockview. We consider ourselves blessed to have Pat as part of our
team.
He has been married to his wife, Annette,
for 50 years. They have two sons. Pat likes
hunting and watching sports especially
wrestling. He also belongs to an archery club.
Pat describes himself as a born again
Christian. He says he has had miraculous
thing happen in his life because of Christ.
Linda McClure
Partners In
Progress
Working is
something you
just do,
according to
Linda
McClure. It
must be in her
blood, since
she comes from a family that finds work challenging and rewarding. Linda has been
associated with Partners In Progress since
she was in high school, almost 20 years now.
Since that time Linda has taken on many
challenges and almost always finds success.
When talking with Linda, you find that her
learning disabilities are not something she
thinks much about very much. What you do
find, is that she is living life like any small
town citizen, working, playing and helping
improve her community. Linda is currently a
valued member of the PIP Commercial
Cleaning Crew. Her main focus is the PIBH
contract cleaning 10 cabin’s at Hill’s Creek
State Park. She also helps out on other
crews and delivers the local Penny Saver
papers throughout Mansfield every week.
She is an active athlete in several Special
Olympic sports, including basketball, swimming, soft ball and boccia. She is on a local

bowling league, active in her church and
enjoys taking the bus to shop at the mall.
Every September during Mansfield’s 1890’s
Celebration you will see her taking care of the
many trash cans throughout the long weekend festivities. She also has taken bus trips
to Myrtle Beach, SC and Branson, MO.
Overcoming her learning disability is just
what her family does. Her mother, twin sister
and husband of 12 years are also, or have
been a part of Partners In Progress. In fact
her husband and sister have both been
Nettie Mann nominees. Linda’s goal is to be
a cleaner in a competitive position in the
community. Over ten years ago Linda got a
job with Wal-Mart. That was a learning experience that she has been faithfully honing her
job skills ever since. There is no doubt Linda
will reach that goal as well.
Phillip
Miles
Goodwill
Industries
of North
Central
PA, Inc.
Phillip is
23 years
old. At
the age between 18 and 24 months, he lost
the words he had learned: up, dada, and
shoe. He started to turn the light switches
on and off, instead of playing with cars and
trucks and making truck noises, he lined the
toys up like a train. If his mother, Debbie,
would remove an item from the train, it would
upset him. When he went outside, he always
stepped on the same spots before he would
play. Debbie could never take her eyes off of
him when she went out in public because he
would always take off. Debbie would never
know which way he was going to go.
Debbie thought he was deaf, but her husband said he just had selective hearing. As
an example, Phillip’s father shouted Phillip’s
name. There was no response from their
son. Phillip’s dad then whispered, “Phillip, do
you want a cookie?” Toys went flying-food;
especially a cookie was never far from their
son’s mind.
On May 10, 1992 he was diagnosed with
autism. Debbie’s sister-in-law was at the hair
salonone day and read an excerpt from
Catherine Maurice’s book “Let Me Hear Your
Voice”. They then contacted the program
listed in the article. Dr. Ivar Lovaas had
developed a program where children on the
autistic spectrum were being helped with
positive reinforcement. In December of
1992, they had a consultant who trained
under Dr. Lovaas, who had at the time,
worked with children in the autistic spectrum
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for thirty years. Mr. Clayton Meier came to
their home to train Debbie, her husband and
students from Clarion University’s (CUP) special education department for three days.
They worked with their son along with the
CUP students who came on different shifts
during the week. Phillip worked between 3040 hours per week for the next 3 1/2 to 4
years and even after he started school they
would have their home program using either
CUP students or TSS workers. About fifty
CUP special education students worked with
Phillip over the years.
They have tried horse therapy, behavior
modification, music therapy and a little bit of
art therapy. Over the years their son was
able to learn. He has a photographic memory. They have been in several different cities
where their son has never been before, but
after studying the city map, he is able to
direct you around that city quite well. He can
see a city on TV and know within seconds
the name of that city and the country in
which it is located. Phillip can play piano by
ear and by learning the notes before him. He
can read at an eighth grade level. He loves
to draw, play drums, loves marching bands
and to travel. Phillip participated in marching
bands in high school and he made the drum
line at the Clarion University band a year after
graduating high school. He rides bikes with
his mother 10-30 miles several times a week,
weather permitting. Phillip has a great attitude and is willing to help anyone. When he
spends time at his friend Annie’s home, he
will read stories to her little girl. Phillip is on a
wheat, gluten and dairy free diet and is allergic to food coloring. During the month of
August, 2012, Phillip was accompanied by
his mother and his job coach for an interview
at the janitorial contract for Goodwill
Industries of North Central PA at Clarion
University. His start date with Goodwill was
August 21, 2012. After working through a
few ups and downs, Phillip works 3 days a
week and vacuums 2 dorms each day he is
at work. He at first sat alone for breaks and
lunch but now socializes with co-workers.
He does an excellent job!
Phillip’s goal now is to work for Goodwill to
make enough money to go to Walt Disney
World. He has the map of the park memorized and he even designed a blueprint for a
Disney theme park in Pittsburgh,
Pennsylvania. He said that he might even let
his mom and dad in for free!

Sherry Montijo
Vision
Resources of
Central PA
Sherry had a
very normal life
growing up
with two sisters in the
Palmyra area.
Sherry got her driver’s license, graduated
from high school, and had a job as a Line
Leader in a manufacturing company and the
man of her dreams, whom she later married.
Everything was going the direction that every
young lady dreams of. It was when Sherry
was in her early twenties that things started
to change. She started experiencing some
vision problems and was diagnosed with
chronic Uveitis which within 1 year of time
caused cataracts. She had the cataracts
and lenses removed but could not have any
implants because of the uveitis, and within a
few years developed uncontrollable glaucoma. It wasn’t until she totaled her car that
she finally had to confront the need to relinquish some of her independence. Sherry
had to quit her job even though many
accommodations were attempted to assist
her with her vision loss by the company. She
became recluse and suffered from depression. Sherry started working with BBVS and
she was scheduled to begin daily living rehab
training at Pittsburgh Vision Services, when
her life took another bad turn. She received
a phone call from her doctor that she needed
another operation because of the glaucoma,
which left her with very little peripheral vision
and no depth perception. The operation
involved implanting tubes into both her eyes.
After a total of 11 surgeries and many
months of treatment she was finally able to
attend Pittsburgh Vision Services.
After receiving the rehab training Sherry
had the confidence to embark on college.
However, at the same time the man of her
dreams decided that he wasn’t able to handle the changes that Sherry’s vision was
making in HIS life. Her loss of independence,
the ability to drive was a big factor and being
with someone who uses a cane were of the
reasons he gave to her when he filed for
divorce. Sherry picked herself up again and
found full time work with InspiriTec, Inc. as a
customer service representative in the call
centers for the state parks, with her new
found confidence Sherry attended Harrisburg
Area Community College and earned an
associate's degree in Business
Administration with highest honors. Another
blow that hit Sherry around the same time
was the trailer park that she was living in sold
the property and only gave the residents 60

days to find other housing. Good news she
was able to purchase her present home in
Steelton.
She lost her customer service job because
the contract was ended, so she began the
extremely frustrating and depressing process
of looking for another job. Even with her
Associate's degree in Business
Administration, companies were not interested in making the accommodations needed
for her vision. At this point most people
would think about giving up but not Sherry.
Sherry started volunteering at Vision
Resources of Central Pa. doing some receptionist work and data entry using ZoomText
software and it wasn't long until we saw her
abilities. She was hired by VROCP in 2007 to
work in a new call center job, she was eventually asked to work more hours in our production area. Sherry has a thirst to learn and
takes every opportunity to acquire a new skill.
VROCP began a document imaging department and with the assistance of ZoomText
software she learned how to work the new
equipment and became our imaging specialist. When the need arose for someone to
lead and supervisor a new project with the
TSA, Sherry stepped up to the challenge and
had her team performing far above expectations; and they finished the job ahead of
schedule.
Sherry has since learned how to run and
program our new state of art bulk mailing
equipment and printing equipment and now
we rely on her for her expertise in these
areas. With all the problems that Sherry has
experienced she hasn't let her vision affect
who she is or what she does. She is an inspiration to all of us of VROCP. Sherry has
helped with our children and teen summer
camps: She talks to them about, not having
their vision disability limit their efforts to continue to learn and better themselves, and to
enjoy life.
Brian
Potts
Quest,
Inc.
Brian is
47 years
old and
lives in
Lebanon
County
with his Mother; Brian is an active member in
the community. He enjoys bowling on his
church league for 18 years. Brian has a great
singing voice and toured to nursing homes in
Lebanon County.
Brian graduated from Lebanon High
School in 1984. His first job after graduation
did not work out, but he found a job that bet-
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ter suited his needs. Brian went to work at
the Lebanon Country Club in 1985 and
worked there for 23 years as a dish washer,
banquet set up crew or anything that needed
to be done. Brian states he would be there
today, but in 2008 while on vacation Brian
suffered a mental health break down which
caused him to leave his position. Brian struggled with bipolar issues and was not able to
return until well after the allotted set time.
When he was stable enough to return to
work he would have been looked upon as a
new hire.
Brian did not work again until coming to
QUEST in November of 2011. He first was
sponsored by Lebanon County MH/ID/EI in
the QUEST Janitorial Program. After completing six months on the crew QUEST hired him
on as a Janitorial Associate. Brian is a
dependable worker, who pays attention to
detail while cleaning. He loves to have fun
with his co-workers and is a valued member
of the QUEST cleaning crew.
Larry
Robinson
Programs
Employing
People
Larry is a
full-time
participant
of
Programs
Employing
People. Larry attends the work center for
approximately seven hours per day. Larry's
work ethic is both unparalleled and displays
exceptional professionalism with regards to
the PIBH contract work. Larry is an assistant
to his production supervisor, Larry's job
responsibilities focus around that of shredding papers and filling the bags to capacity,
then weighing and documenting each of the
completed bags. Larry also makes a concerted effort to keep the work center neat and
clean, free of all discarded paper, trash and
dust.
Larry's contributions have been both reassuring and nothing short of remarkable.
Larry's proficiency with the PIBH contract
work makes his supervisor's job a lot easier.
His peers and supervising staff say "they
have never seen a more productive human
being". An added bonus to the work that
Larry completes is that he actually enjoys
what he does. Larry never wants to stop
working and has to be encouraged by staff
to even take breaks. We at PEP not only
nominate Larry, we but applaud the contributions that Larry has made to make PEP a
growing success.
We at PEP are extremely proud of the
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progress that Larry is making in lieu of his
challenges in dealing with his developmental
disabilities. Larry's determination is so infectious, with his cheerful disposition and eagerness to strive for perfection; this makes Larry
much more than just an employee of the
PIBH contract work. Larry is a role model for
people facing challenges on any level. He has
managed to incorporate his work ethic into
all the inter-working's and daily routine of the
entire work center. Larry is a positive example
of how resiliency can be its own reward at
the end of the day. Larry has had to overcome a host of emotional issues that would
deter the progress of anyone else. Larry's
supervisor states that "It's an absolute pleasure to have someone like Larry as a supervisor's assistant".
Barry W.
Shields
Inglis
Foundation
Barry W.
Shields is a
lifelong
Philadelphian.
He enjoyed
an ordinary
childhood.
Mr. Shields attended Olney High School and
was an astute, high achieving student. His
scholastic excellence awarded him an academic scholarship to the prestigious
Middlebury College in Vermont. Barry attended Middlebury for two years and decided he
needed a change. In 1980, he joined the
Marine Corp Reserves, stationed at Willow
Grove Air Base. While in Willow Grove as an
airplane mechanic he was, in his own words,
"young, happy and content". In 1982 Barry's
"whole life changed". On leave from the base,
he was involved in an assault resulting with
him being in a coma for twenty-three days.
When he awoke from his coma Barry could
not speak, walk or use his right arm.
Physicians informed Barry that he would
never walk again and he was medically discharged from the military.
Barry remained hospitalized for over a year.
Eventually, he entered a rehabilitation hospital
for continued speech, occupational and
physical therapies. According to Barry he
experienced "difficulty accepting his new life
but was determined to" regain his independence and self- sufficiency. He committed to
his therapy, which lead to Barry progressing
to a walker and regaining speech. The following four years, Barry's mobility continued to
improve. Eventually he walked without assistance but some neuropathy remained.
In 1988, Barry sought to rejoin the workforce. He requested assistance contacting

the Philadelphia Office of Vocational
Rehabilitation (OVR). Barry teamed with his
OVR counselor; being placed at various jobs
from 1988 through 2008 with minimum success. The barriers present in an inaccessible
world hindered the accomplishment of his
goals. Depressed and discouraged, Barry
took a two years hiatus from job searching.
He reevaluated his plan to accomplish his
goals, reflected on past defeats, and continued to improving his speech. Barry regained
confidence and contacted OVR once more.
He had his fill of remaining in his home and
"could not sit around and do nothing" any
longer.
Barry's OVR counselor referred him to
Inglis Community Employment Services. His
Employment Services Coordinator, John
Partlowe, placed him in a familiar setting, the
Horsham Air Guard Station previously Willow
Grove Air Base. Horsham was a
Homecoming for Barry. As an Environmental
Supports Attendant at Horsham, Barry
received the supports, on-the-job training
and guidance needed to assist him with success. He works well accomplishing all job
duties and when faced with adversity has
determined untraditional ways to complete
his job tasks. In addition, Barry communicates well with his lead and his fellow
coworkers. Barry has, during his three year
tenure at Inglis, proven himself to be a
dependable, reliable and adaptable worker,
His work ethic, dedication and willingness to
adjust has been observed and recognized
earning Barry a promotion to co-lead.
Lavena
Shifflett
Goodwill
Keystone
Area
Lavena
was
referred to
Goodwill
by her
case manager in 2007. When she first came
to us, she had limited education (9th grade),
was a single mother of 2 children, and struggled with severe self-esteem and confidence
issues. She was very depressed and felt she
just couldn't do anything. She had been
unable to hold a job for quite some time, so
she started in our sheltered work program,
processing new goods. A year and a half
after entering the program, Lavena was
placed into our transitional work program.
She was then transferred to our Pennsylvania
Department of Transportation, Bureau of
Construction Materials Facility contract. In the
last 4 years, she has learned and grown in
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many ways. One very big accomplishment
was that she completed her GED. She has
also blossomed and come out of her shell
more and more as she achieved success at
work.
Her success at work had incremental
steps. She began as a client worker and
quickly showed that she was very capable of
doing all that was required for the position.
As her confidence grew, we saw her taking
interest in the welfare of our younger clients.
She has a real desire to see them grow. We
watched Lavena becoming stronger and
stronger in her confidence and abilities. In
March of 2011, we had a part-time regular
employee spot become available at our location. We immediately believed that Lavena
would be a great fit for the opening and saw
how it would be a big step forward for her.
She was hired into the position and quickly
met, and exceeded, the expectations of the
position. She assumed an even greater role
at our location, taking the lead in our daily lab
cleaning.
In late 2011, we were awarded a new contract at the PA Veterinary Laboratory building.
We needed someone with a strong work
ethic, detailed eye for cleaning, and an ability
to work alone. We immediately saw Lavena
as the ideal candidate. She accepted the
new challenge and began working the project
as a part-time employee. In April of 2012, we
decided that the position should become fulltime, with benefits. Lavena was a perfect fit
to move into this role. She now works a split
shift (PADOT for 4 hours / Vet Lab 4 hours)
each day. She has really embraced her new
role with a great effort and ownership. She
has built a great working relationship with our
contract liaison at the Vet Lab. I have also
received numerous compliments from tenants
in the Vet Lab facility about the quality of
work that Lavena provides. We know that we
can always count on her to help us meet our
business needs. She is very dependable, willing to help others, and continually works to
achieve her goals. We truly believe Lavena
personifies all that Nettie Mann exemplifies.
She came into our program as a woman
struggling with depression, low self-esteem,
no self-confidence, and yet, despite her disability, has worked her way into a stable job
situation. Here she now excels in the same
areas in which she once struggled.

Brian
Stevenson
Barber
National
Institute
Brian was
born with a
diagnosis of
mild mental
retardation.
Later in life, Brian was diagnosed with
Kleinfelter Syndrome (full skeletal osteoarthritis) and Type II Diabetes. Since being diagnosed, Brian has been very proactive treating
his diabetes; living a healthier life by going to
the gym on a daily basis and has been eating
healthy, self-made meals. Once Brian sets a
goal for himself, it is very difficult for Brian not
to accomplish that goal!
Brian was born in Union City, Pennsylvania
and was the youngest of three children. Brian
enjoys being an uncle to his sibling's four
children, often bragging about his nieces and
nephews. After graduating from high school,
Brian enrolled into the Pre-Vocational program with the Barber National Institute. Brian
received training in packaging and assembly
but he excelled in custodial care, providing
janitorial service at the Corry State Police
Barracks (a PIBH contract). After work, Brian
enjoyed the camaraderie of his fellow Union
City Fire Department volunteer firefighters.
Brian greatly values the time he has to spend
with his family and friends.
In 1997, Brian moved to the Erie area and
currently lives in his own apartment in
Lawrence Park, a suburb close to Erie. He is
active with the local Lawrence Park volunteer
fire department and volunteers there whenever he has the opportunity. In Erie, Brian continued his training and skill acquisition in janitorial and grounds keeping work within the
Barber National Institute's Transitional Work
Services program. These skills have served
Brian well and have enabled him to increase
his self esteem through his accomplishments.
Brian works on a number of contracts year
round providing both janitorial and lawn care
labor, including PIBH contracts: State Police
Barracks and Crime Lab Erie, Photo ID —
Erie and the Liquor Control Enforcement
building. Recently, Brian has been promoted
to the position of crew leader. As crew leader,
Brian serves as a role model and mentor to
his fellow coworkers.
Brian is our “go to guy” when it comes our
community based contracts. He gets the job
done on time and to the specifications of the
contract. Brian is able to keep up with the
pace of crew leader while completing his
other work responsibilities. He has always
been a very quiet and reserved person, yet

Brian has overcome his shyness by making
friends at work and in his new community.
Brian is very independent; he coordinates his
transportation to and from work, maintains
his own apartment and prepares all of his
daily meals. Brian is a very dedicated and
motivated individuals and a huge asset to the
Barber National Institute.
Angela
Vint
PBA
Products &
Services,
Inc.
Angela
was born
in Akron
Ohio. At
the age of 6 months she was involved in a
car accident that she suffered permanent
brain injury. Due to the accident and resulting injury she was removed from her parents
care and placed into foster care. She
remained in the foster care system until the
age of 12 when she was welcomed into a
new home by her adopted family. Angela
attended the Weaver School for Special
Education in Tallmadge Ohio until high school
when she transferred to public Akron
Roosevelt where she was placed in special
education classes. After graduating high
school at the age of 21 Angela got her first
job at the Twin Value Department store.
In 2000 Angela met her husband Michael
and moved to Pittsburgh. A year later they
were married. She and her husband were
the maintenance couple at the historic
Pennsylvania building where they were
responsible for the tenants needs. It was
during this period of Angela’s life that she
unfortunately developed a drug addiction that
eventually cost her everything.
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Congratulations

Congratulations to the following Agencies who received the PIBH Helping Hands Award.
Your support and cooperation are greatly appreciated. Thank You!

Board of Probation & Parole

Department of Environmental Protection

Department of General Services Reading SOB

Department of Labor and Industry

Department of Military and Veterans Affairs

Pennsylvania Emergency Management Agency

Pennsylvania Turnpike Commission

Pennsylvania State Police

Danville State Hospital

Office of Administration

Windsor

Department of Public Welfare

Department of General Service

Americhem

State Hospital Torrance

State Correctional Institution Waymart

Department of Corrections Division of
Administrative Services
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Susquehanna Bank
Pomeroy
UÜÉÇéx
Looker Wolfe & Gephart Insurance
Boyer & Ritter
Buchannan Ingersoll Rooney, PC
PPO&S
Brookhills Investment Group
Object Builders, Inc.
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Pennsylvania Industries for the Blind & Handicapped
1007 North Front Street
P.O. Box 5865
Harrisburg, PA 17110-0865

Pennsylvania Industries for the Blind
and Handicapped Board of Directors

2012-2013
Treasurer:
Mr. Robert Ames
Allied Services
650 North South Road
Scranton, PA 18504-1406
(570) 348-5375

Past Chairman of Board:
Mr. Scott Campbell
Lark Enterprises, Inc.
2665 Ellwood Rd
New Castle, PA 16101-6217
(724) 658-5676

1st Vice Chair:
Mr. John Connolly Jr.
InspiriTec, Inc.
340 North 12th Street
Philadelphia, PA 19107-1102
(302) 792-8299

Chairman of the Board:
Mr. Joseph Pierangeli
United Rehabilitation Services, Inc.
287 N Pennsylvania AVE PO Box 1344
Wilkes-Barre, PA 18703-1344
(570) 829-3681

Secretary:
Ms. Danette Blank
Tri-County Association for the Blind
1130 S 19th ST
Harrisburg, PA 17104-2912
(717) 238-2531

Ms. Willa Adams
NuVisions Center
658 Valley Street
Lewistown, PA 17044-1423
(717) 242-1444

2nd Vice Chair:
Barry Bussell
Freedom Valley Disability
Enablement, Inc.
3607 Chapel Road
Newtown Square, PA 19073•
(610) 353-6640

Ms. Jennifer Bindernagel
Butler County Association for the Blind
322 N. Cedar Street
Butler, PA 16001-4958
(724) 287-4059
Roy Cigola
Progressive Workshop of Armstrong
County, Inc.
301 Oak Avenue
Kittanning, PA 16201-1311
(724) 548-5664

Mr. Robert Garrett
North Central Sight Services, Inc.
2121 Reach Road PO Box 3292
Williamsport, PA 17701-0292
(570) 323-9401

Joanna Greco
Beaver County Rehabilitation Center
1517 Sixth Avenue
New Brighton, PA 15066-2219
(724) 847-1306

Mr. Steve Peterson
CTC Manufacturing, Inc.
PO Box 67 Rose & Hazle Streets
Beaver Meadows, PA 18216-0067
(570) 454-3754

Mr. William Rhinesmith
ForSight Vision
1380 Spahn Avenue
York, PA 17403-5711
(717) 848-1690

Erika Arbogast
Blind and Vision Rehabilitation
Services of Pittsburgh
1204 Western Ave Bldg. 4
Pittsburgh, PA 15233-2028
(412) 368-4400

Mr. James Bennett
Easter Seals Western Pennsylvania
2525 Railroad Street
Pittsburgh, PA 15222-4608
(412) 281-7244

Mr. Richard Bosserman
Cambria County Association for the
Blind and Handicapped
211 Central Avenue
Johnstown, PA 15902-2495
(814) 536-3531
Allen Connely
Beaver County Association for the Blind
616 Fourth Street
Beaver Falls, PA 15010-4704
(724) 843-1111

Mr. Paul Causgrove
Barber National Institute
100 Barber Place
Erie, PA 16507-1899
(814) 453-7661
Mr. Jonathan Fister
Keystone Blind Association
1230 Stambaugh Avenue
Sharon, PA 16146-2826
(724) 347-5501
Mr. Lawrence Helkowski
Westmoreland County Blind Association
911 South Main Street
Greensburg, PA 15601-4140
(724) 837-1250

